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Diversity Map
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U.S. Diversity Map

Numbers in parenthesis
show state diversity rank.

Diversity Scale

Wi High FAwer- Low Wery
H'-e;ﬁ lg age Low
State Diversity Index Scores™

1. HI: T3z 4F.8 21. FL- B8 31. Pa- 288 41 o 18.3

2. CA: 820 4T 4 22 CT 283 32 MO 275 42 MT 11768

3. MD:- 584 45.5 23 RI: ar.2 33 KAz 257 43 1D 17.1

E MJ: 582 454 24, hA: 260 34 OR: 25.0 B Wt 1501

5. MY: 544 448 28. hAL: 254 35 I 24.4 45, MD: 145

6. MNKE 518 44 5 28. THE: 343 g W 21.5 8. L& 122

T. GA: 50T 435 2T. AR- 340 ar. SOx 2.7 4T e 1003

8. MS: 4007 422 28. WA 332 38. um 204 48, MH: a1

B LA- 488 41.8 28 Co: 311 3a. MMz 203 G VT 7O

10u AK- 480 41.0 0. OH: 282 0. ME: 18.7 50, ME: G4

"Based on year 2000 ULS. Census Bureau data; diversity index scomes. reflect the awerage probabiity of encourtesing an individual of a diffierent race, while factorng in stete population densiy by one pescent.
E200S5 Beyond Diversity Resourcs Canter
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Growth Rate
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Growth Rate of U.S. Population by Ethnic Group
1981-2016
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Growth in College
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Growth in College Enrollment by Ethnic Group

1997-98 to 2007-08
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What is Diversity?
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e Diversity can be defined in many different ways. What does it mean to
you?

e Diversity is a commitment to recognizing and appreciating the variety of
characteristics that make individuals unique in an atmosphere that
promotes and celebrates individual and collective achievement.

¢ Examples of these characteristics are: age; cognitive style; culture;
disability (mental, learning, physical); economic background; education;
ethnicity; gender identity; geographic background; language(s) spoken;
marital/partnered status; physical appearance; political affiliation; race;
religious beliefs; sexual orientation.
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Why Value Diversity?

¢ Future workforce will have huge demographic variations.

¢ Companies report competitive advantage as the key driver of diversity
efforts.

¢ Diverse markets require diverse operatives; organizations and companies
must know the markets they seek to serve.

Colleges/Universities contribute to meet these needs.
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Benefits of Diversity

USAFunds

¢ Promotes recruitment and retention of
students.

¢ Promotes excellence in work/learning
environments.

¢ Supports targets groups who are often
overlooked.

¢ Prepares students for life in a multicultural
economy.

¢ Meets demands of funding agencies.




