
Generating Funding 

Opportunities by 

Recruiting a Diverse 

Campus

Presenter:
Orlando Espinosa



Home    Profile    AccountSearch     

How Do You Interpret Diversity?
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Diversity Map
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Growth Rate
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Growth in College
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What is Diversity?

É Diversity can be defined in many different ways. What does it mean to 

you?

É Diversity is a commitment to recognizing and appreciating the variety of 

characteristics that make individuals unique in an atmosphere that 

promotes and celebrates individual and collective achievement. 

É Examples of these characteristics are: age; cognitive style; culture; 

disability (mental, learning, physical); economic background; education; 

ethnicity; gender identity; geographic background; language(s) spoken; 

marital/partnered status; physical appearance; political affiliation; race; 

religious beliefs; sexual orientation.
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Why Value Diversity?

É Future workforce will have huge demographic variations.

É Companies report competitive advantage as the key driver of diversity 

efforts.

É Diverse markets require diverse operatives; organizations and companies 

must know the markets they seek to serve.

Colleges/Universities contribute to meet these needs.
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Benefits of Diversity

É Promotes recruitment and retention of 

students.

É Promotes excellence in work/learning 

environments.

É Supports targets groups who are often 

overlooked. 

É Prepares students for life in a multicultural 

economy. 

É Meets demands of funding agencies.


